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EMPLOYMENT CONTRACT

Onthe date: / /2020 GThe Agreement took place
between:

First: ... having CR #:.eeee
Address : Jeddah - Saudi Arabia P.0 BOX.......
Zip Code:(.........) Phone: (..o, ) Fax(........ )

Referred to in this contract As ( First Party)

Second : Mr/s....eeeeeenee. Nationality

I.D.NO...... issuedon / /14 Address....
City: District: Street:

17/ [o] o] F=Hm— postal address: P.0.Box............

postal code.......... Email........... and refferred in this
contract agreement as ( Second Party )

Mustadin Position Number:

It has been agreed between the two parties being in their full
legal capacities, to enter in such contract according to the
following terms:

CONTRACT CONDITIONS

The preceding Preamble and any document named or
referred to in this Contract shall be deemed to be an integral
part of this Contract and shall be supplemented and
interpreted and applied accordingly.

(1

The second party shall serve with first party
under his management and supervision in

Jeddah with the job title : ( )

(2)  The first party shall pay to the second party a

monthly salary as follows.
- Basic Salary:

- Housing Allowance :

- Trans Allowance:

The salary shall be subject to social security,
tax, duties or any other deductions inflicted by
the regulations of the kingdom of Saudi Arabia
the first party shall make the necessary
deductions and hand them over to the
authorities concerned.

(3)
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(4)

(5)

(6)

(7)

(8)

(9)

The second party shall be subject to a trial
period of three months and can be extended
for another three months from date of
commencement of duty. This period shall not
include leave, whether paid or unpaid leave
such as public holidays, sick leave and others,
and each party shall have the right to
terminate the contract at this time with or
without reasons and without need to notice or
informe the other party.

The duration of this contract is limitless starting
from the date of the second party's commences
work on ( )

The employer may assign the employee to a
work task fundamentally different from the
work agreed without his written consent
provided that it is in cases of necessity that
may be required by casual.

The second party shall be entitled to annual
leave  of 24 working days as paid days. The
second party shall agree with the first party on
the leave plan at the beginning of every year and
the first party shall approve these dates during
the due year in accordance with the working
conditions, provided that the salary of the leave
period is paid in advance before the leave is due.
The first party may delay the leave period to even
after the end of the current year but not
exceeding (90) ninety days after the start of the
next year. Any leave not taken by the second
party within a calendar year or the first 90 days
of the beginning of the next year shall not be
claimable henceforth by the second party nor
compensated for monetarily by the first party.

The Second Party is entitled for Medical
Insurance for Him/Her at the expense of the
First Party based on the company policy in
accordance to the Council Of Cooperative
Health Insurance under regulations of the
Kingdom of Saudi Arabia and under
supervision and according to the instructions
of the First Party.

The Second Party shall respect local customs
and traditions and shall devote His/Her time
for the satisfactory performance of work and
shall adhere to all instructions in connection
with the work whether issued by the First
Party or their representative. The Second
Party shall not work for any third Party
whether with or without Remuneration during
the period of this employment.
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(10)

(A)

m

(12)

(A)

(B)

Working Hours:

The official working days are six (6) days per week. The
working hours shall be set at (8) hours per day.
Working hours do not including rest times, prayer and
mealtimes or any private time the employee takes at
the work place or leaves the place of work to do private
activities. Travel time from and to the workplace are
not consider working hours. During the month of
Ramadan reduced working hours are (6) six hours per
day or (36) thirty-six hours per week applicable only
during that period.

The second party shall not be entitled to overtime
allowance except by a formal assignment from the
first party in accordance with the procedures and
policies regulating it. In the Company's Bylaws.

The first party alone shall organize the
working time by specifying its beginning and
end according to the nature of the work of the
second party and confirming attendance and
departure in the manner chosen by the first

party.

Other than what is mentioned in this contract
the second party shall be subject to all first
party's rules and regulations including
disciplinary ones and shall be subject to the
instructions of his/her assigned manager.

Liabilites of the Second Party:

To perform the work entrusted to Him/Her, in
accordance with the principles and rules of
the profession such as the nature of the work
of the second party and its regulations and in
accordance with the instructions of the first

party.

Adequate care shall be taken of the equipment,
documents and assignments entrusted to Him/Her
and the assets owned or managed by the first party;
placed at His/Her disposal, or in His/Her custody, and
to return non-expendable materials to the first party. If
the second party causes the loss, damage or
destruction of the machinery, products, or services
owned or produced by the first party or in their custody
resulting from the second party's fault or violation of
the first party’s instructions, the first party reserves the
right to deduct from the second party compensation in
the amount of the total losses, provided that the
amount deducted on monthly basis shall not exceed
five working days compensation per month.
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(D)

(J)

In the event of an inventory or investigation by the
administration, the second party shall not have the
right to refrain from signing the minutes, otherwise this
shall be detrimental to the Company and a material
deficiency which requires the implementation of
Article 80 of the Labor Law.

To provide all help and assistance without requiring
additional remuneration in the event of threats to the
safety of the work or individuals employed therein.

To be subject, according to the request of the first
party, to medical check-ups or other tests before
enrolling at work, or during it. To ensure the
absence of diseases and assure prime physical
and mental competence. To assure His/Her
suitability and ability to perform the assigned
duties to the highest expectations in according to
His/Her and experiences, abilities, and knowledge.

The second party shall not compete with the first
party after the end of the contract at any place in
(The Kingdom of Saudi Arabia or any GCC country)
with respect of the assigned work.

The second party shall not disclose the secrets of
the first party to third parties (any person or entity)
during and after the end of the employment
contract in accordance with the provisions of the
professional regulations and rules. The second
party shall sign and be governed by terms of the
EMPLOYEE NONDISCLOSURE AND COMPLIENCE
AGREEMENT signed with the First Party.

The second party shall abide not to address
religion, races nor politics. And at all times abide
by good conduct and ethics during work and at
all times abide by the regulations, norms,
customs and etiquette of the Kingdom of Saudi
Arabia and the GCC countries as well as the
rules, regulations and instructions of the first
party. The second party and shall bear all
financial fines and consequences resulting from
violating these regulations.

The Second Party undertakes not to acquire, copy,
send out by internet, or photocopy any media or
data belonging to the first party during and after the
end of the contractual relationship without written
approval of an executive of the first party and to
hand over all His/Her media and data and items in
His/Her possession to the assigned manager
before leaving the the last day of work. The second
party may not remove from the work place any
media, data, or item without written approval of an
executive of the first party, including personal
computers or mobile phones assigned to Him/Her.
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(N)

M)

13

(E)

(14)
(A)

The second party shall be obliged to disclose if
He/She is involved/registered in any ongoing
educational program during the employment. The
second party shall have to obtain prior approval
from the first party before enrolling in any further
education, and may be required to accept
deduction from compensation for any missed work
time that interferes with the completion of such
education.

The second party is required to practice proper
communication during His/Her employment and
respond immediately to any communication
received relevant to the work. Any means of
communication specified by the first party shall be
deemed to be a valid method of communication.
The second party shall use this communication for
any report to the first party.

The first party shall deduct from the compensation
of the second party or demand any and all costs
imposed by the Ministry of Labor for standard
residency fees, permits, violations, or tickets, or
any taxes imposed by any authority, or any fines or
costs on the second party and/or their direct family
from any authority that the first party is obliged to

pay.

Expiration or Termination of the Contract:

This contract ends when either party informs the
other party of their intent to terminate and in
accordance to the items of this contract. The
second party is obligated to hand over the work
during the final 60 days to the assigned
replacement assigned by the first party and hand
over all items in His/Her custody to the first party
before leaving the work.

Either party shall, upon its desire to terminate the
contract, notify the other party in writing not less
than sixty (60) days prior to the termination.

The Parties agree that in the event that the contract
is terminated by the second patrty for an illegal
reason, the first party shall be entitled to
compensation.

End of Service Gratuity:

The end of service benefits are based on the basic
salary. Any compensation other than the basic
salary received by the second party during the
period of this contract does not enter into the wage
settled on the basis of the end of service.
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(15)

(A)

(16)

Note

Legal Liability:

The Company shall have the right to prosecute any
employee anywhere in the world when any
negligence, error, tampering or negligence is
discovered at the core of his work during the
period of his employment with the Company or
after the termination of the contractual
relationship between the parties and the employee
shall bear the consequent legal liability and
financial or material losses.

Applicable System and Jurisdiction:

The provisions of this contract shall be subject to the
Labor Law, its executive regulations and the
decisions issued inimplementation thereof; in all that
is not provided for in this contract, this contract
supersedes all previous and oral agreements and
contracts, if any.

In the event of a dispute arises between the parties
about that contract, the jurisdiction shall be held for
the competent authority to consider labor cases in
Jeddah.

Notifications, Notices an ntract

ies:

Notices exchanged between both parties shall
be made in writing and served to the address
indicated above or via registered, express
mail or the Email of each party. Each party
shall notify the other party in writing in case of
change for its own address, or change your e-
mail, otherwise the address, or e-mail edited
above, will be considered as established
system.

This contract is executed in two original
copies; and each party has its own to act
accordingly.

This contract contains 7 pages 17 terms.
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By signing this contract, | ;
acknowledge the reading and )l 138 aghyse) iy JB) « Mialla 285,
understan.dlng of this contra.ct, A A5y g 58 saadl Janl) (sl
the Saudi labor law and it's i L
executive regulations and the Claglal] g 45 yadl 408041 dusbaad) g
company internal policy, gAYy clilallg
instructions, processes and ‘
procedures.
S Gty Js¥ ety
Second Party First Party
PR ]
Name : Name
i #ﬁ) . : ¢ ”“3‘,
Represented by Represented by
Himself/Herself
H)u‘ .
Signature : N
:Signature
Bi e “ ‘)j\ o S\

Document Release &
Approval Signature

Usama Alamoudi (CEO)

g ¢

Date:

January 1°* 2021




